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Iranian Research Institute Abstract: The main purpose of this study is to investigate the effect
AT L e R e B e e e Al of human resources information systems on knowledge sharing
(IranDoc) through the mediation of organizational culture in Branches of Mellat
ISSN 2251-8223 Bank in the city of Shiraz. In this study, the key indicators for each
elSSN 2251-8231 variable of the study (human resources information systems,
Indexed by SCOPUS, ISC, & LISTA knowledge sharing and knowledge-based organizational culture) was
Vol. 32 | No. 1 | pp. 123-149 given. Then, they were surveyed by comments of professors and
Autumn 2016 experts in the field of information systems and knowledge
QUEEHEEIRCT VS REVRIIZGERZZI management. Research tools were questionnaire and interview. After
random sampling, the questionnaire was distributed between 118
managers and assistants of brances. Finally, hypothesis were tested
by path analysis. The results showed that human resources
information systems had a significant impact on knowledge sharing.
Also, knowledge-based culture had a significant effect on knowledge
sharing. In addition, the findings showed that the human resources
information systems can assist managers in selecting the best
individual in a right time for training and this can improve knowledge
sharing  within the organization. Also, knowledge-based
organizational culture can improve mutual trust between
organizational members and this can increase the sharing of
knowledge in the organization.
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