(Olod) wild g LleNb! Cu oo pllaS oylo jlw Sl
JESEISISIe

(Mazi_lib@yahoo.com) ¢ ¢;,sliS sle= &l «oi,olis LR

(emraniebse@gmail.com) ¢, ské 5 Slid>s ‘(’)L‘ Sls cl.u Ol s ey il

G 3 orlid 2l 5 DMl e pamat iy b bas e Jelie 5o gl @ 5 (Jad el sbul O L dlie o) 40RO
5t sl KIS S sl 53 58S 48 5 5a ol 8 Gl pde el 0kl 0 9 o e 6 S Ko sl
B 5 055 (IS5 i (68 UK 53 L e 3l B O 55 gl (1 5 SNl e (sladd o 5 Jolia b el it
jxxtr;?.@|om¢gw;e$@yudu,mudt.@mﬁmfdum 5 Gt b a3 s pl Cpanaiee
0357 dnm 5 (o (S Cpeamil Sl )3 5 ey OIS ol ¢ o (SIS IS5 & sloml (65l i 3 oLl S 5
u:;\;@Lowgt@,u;ﬁ4.;:pd\,uzjé\4.:>J>‘@;Cw6um;sﬂfﬁ‘wuuﬁ\J)QbWIr@ﬁ&aﬁ&u
b das e Jelin sl S S50 03530505 Sl 31 s 313l e pesa) (S5 53 Sledbl Isls 5 5le e iy o 56 (b5

el (S 3l Sy e g (pelid 15 (el sle

ol sl 3 ol e b Sl L gimee ol 5 (gl GLulS L (ki B Say 2 aSS L dlie ol owlih (99
.stuu,f..;‘bjQLG}M?‘('-LGajj}).ﬁW)ﬁ‘))hjwwwoy‘ﬁ@)}:%.\

N 5 (S puiga 5 Do) 53 o o Sla Olejle 5 b pla slanl il B 0 gel (B iy Y

S 2 i3 s e e ol o o ol 6 8 S sl 1) (51 S st el 55 5 4S5 Y
din O epllss oyl (6,8 IS0 an) 5 b (Sladonly sl O g3l ol slawl 53 Jise Jalse bl oo ¢ Rag 3 Colital
@6 S 5 s bl ¢ bl . 5355 oo s b (Ui Lo 5 Uasla (6351 Jokowd © ol & | giomn Lbos (51 (s

(3l o o ol By 5 olal 0 el oy

dg‘é&jwuy‘jg_le.la.e%cwu&‘bjgbbw‘rlﬁo)?)éwgbwbw}w%‘é@' ‘SLQ 42§|g

u.(&/.g_\j:.i}é.lﬁcwwkgh(auwb)}d)bsb.p@féu6%6§J§&%}W&L&L§f@y‘ﬁw}¢y

6l Lo olEzils 3 s 635955 5 Cu e (1SS g 5w olSzils 5l s ils 5 Sledll ple 655


mailto:Mazi_lib@yahoo.com
mailto:emraniebse@gmail.com

L;J:?_;&.:ﬁqu;,jdmmgcﬂ,;@\ag@M.wluu,},wL;uag;tgap@f(w&p@gt,,b@

el 2o e Ol

(0303 (3l omlin b Lo o Jelie (5,8 IS8 5 sl 53 p 5 sla S p 5558 S5S sldb 5 (S S AR 9 S
3 analr 033 5,556 805 O b 5l acaT iy O g 5 Olaskst g by o s ) shate 4 213 5 Db
od o) onl )3 Jad (sla atals 528 ol T L s o sl (53l 5 (oo sinme Jsa b Jad e sla i 05 4 STl
@;y@;ﬂ,ﬂﬂ,;rw|M}L:;‘Mbr;@,wu_,;smc)mwpwk.;fyu”u«sfc.@u;.@\
53 bl J S 5 oty ooyl |y (gl 6 gl 5 Jrd ol el cdag e Jelie o LI Jid oKl bl s
.\:b.u\}:@‘u&;zh,mjww(wéu ou;u.\gu@féugu;u@:fpL;u)tsa\”uﬁﬁ.;upfb o
4 M8 05 (lomn op e G b 51 (L) (513 5 Sedbl S e pllss Olejlo (6,8 K8 487 358 o sl (0nl ol L
SR S5 G sl 4 Ll o ol il e G bl LSl al (558 JSE W1 o g ez S

bl Wl e 28 T G i Gl 3 53,8 )13 Chline b Ol

e Sl S ¢ o el tla 46 ¢ Jolie £ 1 Sy ke f s 51> 5 Sl e 1y 0 3190nls”
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Introduction: The article aims to create professional and occupational order in jobs related to
the specialized field of information science and knowledge studies through the proposal of forming
a trade union or organization. The inadequacy of Iran's laws in creating educational, research, and
trade union affairs suitable for the jobs and professions of information science and knowledge
studies, as well as the lack of relevant laws in the establishment of such an organization, have been
the focus of experts through the last 50 years. This issue has now become an opportunity, based
on the experiences of leading librarians, the development of new job fields in information science
and knowledge studies, and the formation of wide technical, professional, and occupational fields
through relying on information, knowledge, and communication technology.

Methodology: This article was based on the documentary or library research method and
content analysis through the following steps:

V. Analyzing the background of the efforts on trade union affairs in the field of information
science and knowledge studies.
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Y. Analyzing the rules for creating a trade union or organization in the field of engineering,
medicine, and paramedicine

Y. Relying on the qualitative content analysis method to propose a trade union or organization
including the following steps: a. Explanation of the research problem, b. Determining research
objectives, c. Analysis of effective factors in creating the proposed organization, d. The selection
of analysis units, e. Categorization for content analysis, which includes: critical analysis of
contrasts and critical analysis of similarities, f. Derivation of results and final report about the goals
and tasks of the proposed trade union or organization.

Main findings: The primary findings are the analysis of the background of the set of trade union
studies in the field of information science and knowledge studies, the background of the studies
on the set of laws related to trade union affairs, and the background of the establishment of trade
union systems in Iran such as engineering, medicine, and paramedical systems. The most important
finding of this research is to explain the goals and tasks in the establishment of the information
and knowledge management union system or organization to formulate a legal solution to be
presented to Iran's parliament to approve the formation of the proposed trade union organization.

Discussion and conclusions: New opportunities have emerged in creating jobs related to
data, information, and knowledge to make content, services, and products accessible. Moreover,
artificial intelligence results in the development of new jobs in the fields of information sciences
and knowledge studies. The wide range of professions and occupations related to the mentioned
fields requires a systematic order in the context of educational, research, and professional affairs
to monitor and support job status, communication between related occupations, promotion and
occupational security, and professional affairs. This systematic order can develop through
establishing a trade union organization like the reference organizations such as engineering and
the medical system. Therefore, it is suggested that the formation of the union organization of the
information and knowledge management system be approved through the highest legislative
channels. One of the most important benefits of the formation of this organization is the creation
of a specialized authority that can speak for each individual and demand their rights.
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